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Motion One

So moved, that it is the sense of council that it is appropriate to include gender
identity in the city’s personnel policy of prohibited forms of discrimination.

Moftion Two

So moved, that staff research and report back to council by April 13, 2009 regarding
prohibiting discrimination within city limits on the basis of sexual orientation and
gender identity in the areas of housing, public accommodations, and employment,

Motion Three

So moved, that staff research and report back to council by April 13, 2009 regarding
creating a domestic/life partner registry for the city of Newark, which would allow

partners to prove their status to qualify for benefits employers voluntarily extend to
unmarried couples and gives visitation rights to partners in all health care facilities.

Motion Four

So moved, that staff research and report back to council by April 13, 2009 what
options exist and processes must be followed for the City of Newark to offer
domestic partner benefits to employees.



